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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

BHAGMATI  SHI KSHAK PRASHI KSHAN
MAHAVI DYALAYA

Name of the head of the Institution Dr. Krishna Kant Sharnma
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07463230136

Mobile no. 9772786421

Registered Email

ani | bhagwati 123@nai | . com

Alternate Email

2010kkant @nmuai | . com

Address Chuli Gate, Mrzapur Road
City/Town Gangapur City

State/UT Raj ast han

Pincode 322201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M. Ram Dayal Bais
Phone no/Alternate Phone no. 07463230136
Mobile no. 7906685185

Registered Email

coor di nat or bspm@nai | . com

Alternate Email

ani | bhagwati 123@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bbvs.in/

4. Whether Academic Calendar prepared during No

the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
CBISL I Period From Period To
1 B 2.42 2010 04- Sep- 2010 03- Sep- 2015
2 B+ 2.63 2017 23-Jan- 2017 22-Jan- 2022
6. Date of Establishment of IQAC 11-Gct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

House Tour nanent 27- Mar - 2017 470
3

Rally On C ean Gangapur 03- Dec- 2016 271

Green Gangapur 1



https://bbvs.in/

Renedi al C asses 22- Sep- 2008 75
12
Oientation Progranme 22- Aug- 2016 250
2
| CT Wor kshop 15-Cct - 2010 356
1
Career Counselling 22- Dec- 2010 96
8
Ment ari ng System 07-Jul - 2008 426
200

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NA Ni | 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nduction progranme for newy adnmitted students was conducted to provide
i nformation about the institution and activities being organized.

To devel op I CT skill

a wor kshop was arranged for newy adm tted student teachers.

They | earn about the proper utilization and techniques to use | atest audi ovi sual



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJRTnBVYjlqVW1xSFN0VkhWR3NJNGc9PSIsInZhbHVlIjoiUFNoTEViRkxKNTZoZE40WTNLdWFlZUIvWExpbGNQVFpEVER0YzVuVWRmTDJrSjk0Rmx6aDY4cjh2YWRuc0tndmVDZGhBdVIzdU1uMGIwUklET1pwczNPOTI5U2dTVlI1YitPeFpNSVlJbjQ9IiwibWFjIjoiM2U2MTRjYWQ2YmQ0NjkzY2I0NGE3NDIyOGU2MjA3MmY5MGM1MjFlNDU0YjEzNzk5OGMzN2ZlN2QxMzQ5MDc2YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9KNW9kQ0NSa05oOWNrVkQ3ZEJ4Qmc9PSIsInZhbHVlIjoiUFZPa0JnWUdwT2tEVDFTcFFaekFoQ2Q5ZWM3NUF3Yi9VYStCOHcxVnlONlV2QjA3UW15d1VuMWRjY3R0VXhUaVE3OUFvNHRsQ3dJTnhtVDV4T0U2MXc9PSIsIm1hYyI6ImMwMGMxNjc1NjkwYTcyNjNiMTIwOGMzOWIzNzE1MzVmMTBkNjFiYTExNThhZjIyYTIzZDM2YjE1OTgxNWQzOGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5vOVBNVWJkZFNmS0F3Y25EdVFYM2c9PSIsInZhbHVlIjoiTk5EcFBuNVZNU3hRSitjSHgyenJsalpmMW9RbzZQWDZsTVd0OGFNQ25md21LTndUWjNUQkZtekZxSE9nZk5QNzhESWxaM212NUJVeE9YNTRnaXc2R0E9PSIsIm1hYyI6ImY4NjU1YTE3NTQzOWI2MDJjYmZjOTUyN2RiMGMyNzBhMjM3NGY4YWU4OThmMTZhZjY1MmQxMzcyODBmZDFjOGUiLCJ0YWciOiIifQ==

ai ds.

Motivation was given to the faculty menbers to participate in semnars and

student teachers to actively participate in al

organi zed by the institution.

cocurricular, social activities

On the recommendati ons of

| QAC, construction work of third floor was started in

the year 2016-17. The | QAC gave responsibility to infrastructure commttee

menbers to |l ook after the construction work so that

stipulated tine.

it got conpleted in

Sem nar and wor kshop was organi zed in the canpus.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

House tournanent be organi zed through
four houses during the session

Cultural activities conducted in the
nonth of March and sports activities
organi zed successfully in the nonth of
April.

To incul cate social responsibility in
student teachers socially useful
wel fare programes like rallies,
guest | ectures be planned to be
organi zed

canps,

Ral | i es, canps and guest |etures

organi zed successfully.

Motivation be given to the faculty
menbers to participate in semnars and
student teachers to actively
participate in all cocurricular, social
activities organi zed by the institution

Faculty nmenbers participated in

sem nars and student teachers actively
participated in cocurricular activities
through their respective houses and in
soci al activities organized by the
institution.

Renedi al classes for identified slow

| earners to be organi zed. Student
teachers of the institution be extended
facility of coaching for Rajasthan
Eligibility Exam nation for Teachers
(REET), Il grade teachers (Schoo

| ecturer) entrance exam

Organi zed renedi al cl asses sucessfully.
Coachi ng cl asses sucessfully run by the
faculty menbers and 7 students
qualified in REET exam 13 students got
selected in Il grade exam and 24
qualified in school |ecturer exam (PGI)
, 06 Students selected in Rajasthan
Police and 03 students selected in

Pat war

Pl antati on Programme to be organized in
the nearby vill age

Pl antati on Programme to be organized in
the nearby vill age

To make the student teachers aware of
road side signals, a road safety week
be cel ebr at ed.

Organi zed from 11 January, 2018 to 17
January, 2018.

Medi cal canp for the student teachers
be arranged for general check up.

Organi zed successful ly. Bl ood group,
hei ght and wei ght was checked up.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlgyOVU2WXU5anplWmtJYUswSEJ4bmc9PSIsInZhbHVlIjoibzYza3JvVFYrM2F5dldKWGw3eWRxSFI4MlRGUVI3ZVg3QmJlcmdOaWdJUmRtaHdJWlFmZ1h3N0lnb0pBUFowZFlBSUFDOERza0hhWkRFYnZPVTdnNnc9PSIsIm1hYyI6IjI2MTM2ODlmMDFiNWNlZmQwZWMyMzFmMGU1YzMxNGQ5NDY2MjBjMzI5YzEyOWFiMmRlOGI4OTNkNWI5MTc5M2IiLCJ0YWciOiIifQ==

| nduction programme for newly admtted
students to be conducted to provide

i nformation about the institution and
activities being organized

to I nduction programre organi zed. 2

wor kshops and One Seni nar was organi sed
Various jayantees were orgnised 2
faculty devel opnment Program for school
teachers were organised two faculty
devel opnment program for teacher

educat ors were organi sed

To devel op | CT skill
arranged for newly admtted stiudent
teachers. They may | earn about the
proper utilization and techniques to
use | atest audi o-visual aids.

a wor kshop to be

Organi zed successfully

Looking to the need in future, in the

Construction work started in 2016-17.

year 2015-16 | QAC subnmitted proposal to|Still construction work is going on. In
construct 15 roons and facilities on the year 2016-17 Rs. 50, 71, 446/ was
third floor. spent.
Vi ew Upl oaded File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 15- Jun- 2017
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The Institution has developed its
currently operational (maximum 500 words) Managenent | nformation System In this
systemall students, faculty nenbers

and other staff menbers participate.
The President is the head of the
managenent committee. The President of
t he managenent conmittee issues
directions to the head of the
institution ie Principal
Admi ni strative office and faculty
menbers work under supervision of the
Principal. In the functioning of the
institution various comittees are

i nvol ved. The Principal declares these
conmttees and all these committees
wor k i ndependently and obtain sanctions
when needed. These conmittees neet at
regular interval of time and before



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5QZzg1US9EZzQrc1IwWjhncHVjVmc9PSIsInZhbHVlIjoibTZWUVpWdlN1d0V4QXNLVkxEOHRzL1REbjMxbTlIZTF1QWZSSWxvakFmQ05RU0gyYi9RckFjQXBkNGRxWW1tdHlzTzJPVU52OEhrUk9tSitFWCtSSmc9PSIsIm1hYyI6Ijk5YzBjMGE2NWJmOGI0YjBjYmExYzVmZmZkNDZlY2VhZmZlMWIxOWIzNTZkMWU2NWViNmUyZWExZDc2MjU2MjMiLCJ0YWciOiIifQ==

conduct of their activities. The
managenent commttee regularly visits

t he campus and di scusses with various
st akehol ders. The requirenent of campus
is communicated to them In the neeting
of staff council these issues are

di scussed and forwarded to the
managenent conmttee for approval and

i npl ementation. This year there are 65
faculty nmenbers on roll, out of them 50
faculty nenbers act as teacher in
charges. Each teacher in charge has
been allotted 15 student teachers. Qut
of these student teachers, student
teacher fromthe M Ed. course is

noni nated as studentteacher nentor by
the teacher in charge. |If needed
student teachers from senior class also
act as student teacher mentor. Al

ot her student teachers remain in
contact with the student teacher
mentor. The student teacher nentor
remains in contact with teacher in
charges. Therefore the information
flows freely frombottomto top or
viceversa. Al activities of the
institution remain in the know edge of
t he president and then managenent
committee which is the part of this
system The student teachers are
provided with diaries at the beginning
of the academ c session. In these

di ari es student teachers report al
their academ c activities. These
diaries are exam ned by the teacher
concerned frequently. These diaries
hel p the teacher in charges to cone
across the academ c activity and
wor ki ng of the student teachers. Each
comrittee keeps their records. After
the work of the commttee is conpleted
they submit their report to the | QAC
On the basis of these reports the |1 QAC
prepares tentative annual report and
submts to the head of the institution
The head of the institution goes

t hrough the report and after making
necessary correction, if any, hands
over to the President of the managemnent
comm ttee, who places the report before
t he managenent conmittee. The
institution tries its best to maintain
all kinds of data related to the
institution in the office of the
Principal. The data related to

adm ssion, incom ng students, outgoing
students, academ c record of term

exam nations, termexans result,




f eedback obtai ned from vari ous
st akehol der s,
depart nents,

requi renents of

library, all sports and
cultural activities conducted through
houses, expenditure incurred on
procuring equi prent and in the

mai nt enance or
mentoring of the student teachers etc
is subnmtted to the office of the

new i nfrastructure,

Principal, where the detail is posted
in computer after the conpletion of
t ask.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The institution follows the curriculum provided by the affiliating university.
The institution has a well-planned mechanismto deliver the contents of the
curriculumto all its students. It prepares its cal endar indicating al
curricular and co-curricular activities. This cal endar is prepared under the
supervision of the I1QAC of the institution. The cal endar is circul ated anong
all students by displaying on the notice board and on the website of the
institution. Therefore all students are well aware of the acadenmic activities
of the canpus at the start of the session. An induction programis arranged by
the 1QAC for the newy admtted students. In the induction programe which are
adopted as regul ar part of canpus activities in the canpus are explained in
detail to all students. Duration for Block teaching, mcro teaching
preparati on of |essons, procedure for selection of contents, workshop for
preparation of OHP/ power point slides etc. are clearly denmarcated in the
cal endar as academi c part. For devel oping teaching skills in student teachers
are al so introduced about nethodol ogy and other teaching skills during their
course. Faculty menbers discuss the syllabus in details, in the classroons and
informthe student teachers regarding the bifurcation of syllabus to be covered
inl or Il internal exans. The institution holds internal exanms twice a year in
the nonth of Decenber and April. The tentative dates are demarcated in the
cal endar. Al students are well notified regarding these internal exam dates.
The faculty nenbers franme papers keeping the pattern of the university
exam nation in their mnd set. This policy hel ps the student teachers to
under stand the university exam nation process. Faculty nenbers give enphasis to
conplete the curriculum provided by the affiliating university. To conplete the
curriculum faculty nenbers sonetinmes take extra classes as wel|.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during

the academic year

Programme/Course Programme Specialization

Dates of Introduction




Nl 0 Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill 0 Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

00 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VEd B. Ed. cl asses 48
BEd Teachi ng skill 389
devel opnent

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
The institution obtains the feedback physically on already prepared
questionnaire fromall its stakeholders ie Students, Teachers, Alummi, Parents

options ie Qutstanding, Good and Satisfactory. After collection of data rel ated
to questions asked in the questionnaire, it is conputerised. Using excel sheet
the team of the faculty nenbers anal yse the data. The feedback has been

obtai ned from 180 students, 58 teachers, 115 alummi, 58 Parents and 14

enpl oyers. For anal ysing, the feedback obtained fromdifferent stakehol der’s
percent age of excellent, very good and average for each question is cal cul at ed.
Last question in the questionnaire is related to the overall rating of the
institution. This year results cal culated regardi ng the feedback about the
institution fromvarious stakehol ders were as follows. The Students have rated
63 for outstanding, 24 for good and 13 for satisfactory, The Teaching Staff
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InAxQjJZeTJ2VmczdzBUVGtJNjFJNVE9PSIsInZhbHVlIjoiK0l3MVhOQnF6RWtycjZWd0VGRFFxeEJtODB2U3hVMjdBdWRxUVEzUFNESWlBN3ZWaW9JMWZhUXpNKy9xOVRpNm9KTC9rK3FybFlwNDg1c0lPcHZhVkNmL0Z3RzFBR3ltVkdvaHJSd0VtZ0E9IiwibWFjIjoiNTc1MWEwYWU1NDY2MDljYWM4YTRiNGE3YzI5Mzg2MzBjZjFhOTJhNDBhMmRkZDdmNTkxNjVmODM1YjZlNzUxYyIsInRhZyI6IiJ9

have rated 61 for outstanding, 34 for good and 5 for satisfactory, The A umi
has rated 49.46 for outstanding, 15.25 for good and 35.29 for satisfactory, The
Parents have rated 44.10 for outstanding, 32.58 for good and 23.32 for

sati sfactory, The Enpl oyers (nmanagenent comm ttee nenbers) have rated 73.43 for
out st andi ng, 20.05 for good and 6.52 for satisfactory. Three options are given
to the stakehol der. The stakehol der choses on of them These results have been
cal cul ated on the basis of percentage of reply of each question. This data is
upl oaded in excel sheet and is analysed. On the basis of calculations the
conclusions are drawn. The feedback comrittee after analysing the data submts
the record to the 1 QAC. The | QAC after verifying the results issues
instructions to upload on official website of the institution.nd Enployers. The
questionnaires contain multiple choice questions, which makes their anal ysis
easy. The questionnaires contain questions related to canpus, faculty,
curriculum co-curricular activities in the canmpus, infrastructure such as

| aboratories, library etc. Each question has three options ie Qutstandi ng, Good
and Satisfactory. After collection of data related to questions asked in the
questionnaire, it is computerised. Using excel sheet the teamof the faculty
nenbers anal yse the data. The feedback has been obtai ned from 180 students, 58
teachers, 115 alummi, 58 Parents and 14 enpl oyers. For anal ysing, the feedback
obtai ned fromdifferent stakeholder’s percentage of excellent, very good and
average for each question is calculated. Last question in the questionnaire is
related to the overall rating of the institution. This year results cal cul ated
regardi ng the feedback about the institution fromvarious stakehol ders were as
follows. The Students have rated 63 for outstanding, 24 for good and 13 for

sati sfactory, The Teaching Staff have rated 61 for outstanding, 34 for good and
5 for satisfactory, The Alummi has rated 49.46 for outstanding, 15.25 for good
and 35.29 for satisfactory, The Parents have rated 44.10 for outstanding, 32.58
for good and 23.32 for satisfactory, The Enpl oyers (nmanagenent conmmttee
menbers) have rated 73.43 for outstanding, 20.05 for good and 6.52 for

sati sfactory. Three options are given to the stakehol der. The stakehol der
choses on of them These results have been cal cul ated on the basis of

per cent age

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd M Ed. 50 50 48

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 389 82 43 10 5

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZWSTJlT3NOUjdnczFMZW9WL2pYRUE9PSIsInZhbHVlIjoiQVN0Z1VxLzZLaGt3S1ZWOGQ0ZU1NcGJxZTJqWlNaUWtpSUsveTdrNGQ2TXl1aDdEcUhjZkpHMVV0UndHQ1JMb0FSSm9SRWhMTFRRM0h2RFg2THNpNGc9PSIsIm1hYyI6IjY3MDM0MmI5MDE4NWU5NjEzYzI2ZDY3NzkzYjMyYzFjYmE0NjdjMWYxYTNmOGVlY2E4YjYyYTU2NGZmMTg3NGMiLCJ0YWciOiIifQ==

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 53 4 2 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has developed its own system to mentor the student teachers. In this mechanism a system of
chain has been established to mentor. Equal number of students are allotted under teacher - in- charges for
supervision. Out of these student teachers, the teacher-in-charge deputes one senior student of the group as
student mentor. All students of the group contact this student mentor to resolve their problem, if any. The student
mentor tries to resolve their problems at his/ her level. In case, he/ she is unable to resolve, then the student
mentor contacts the teacher-in-charge. In case the problem is related to office, the teacher-in-charge contacts
the office, if it is related to academics, the problem is brought in the knowledge of faculty concerned to resolve
the difficulties. If the problem is related to administration, the things are brought in the knowledge of the Principal
so that the issue can be resolved. A meeting of faculty members is organized under the chairmanship of the
Principal on the last day of the month. In the meeting all the teacher-in-charges discuss their student related
problems. Thus, the activities of all student teachers remain in the knowledge of all the teacher-in-charges and
the Principal. The Principal brings the matters in the knowledge of the Management committee through the
President or Secretary. The management committee is of the view that students can discuss their problems
within their group very comfortably rather than discussing with their teachers. The system developed in the
campus has really given very fruitful results as they also know that all teachers are well aware of their problems.
This year total strength of the students in the institute is 742. The institution has created 50 groups of student
teachers headed by the teacher-in-charges. Thus the nominated teacher-in-charges are allotted 15 students
each. The list of groups is displayed on the notice board at the start of the session to inform the student teachers.
Participation of students in different co-curricular activities is also monitored by the sports committee and cultural
committee. The committees report the teacher in charges regarding the students actively taking part in the
activities. The student teachers who are not participating actively are motivated to participate in some of the
activities so that their shyness can be removed. All student teachers have been allocated their houses and they
participate in different activities through their houses. Captain and vice-captain of each house ensures the
participation of maximum student teachers. In this way student teachers are mentored at various levels. This
helps the institution in overall grooming of the student teachers. Academically student teachers are mentored by
the faculty members. All student teachers are given set of diaries which they fill on regular basis. The teachers
concerned evaluate these dairies at regular interval. Advance learners and slow learners are identified during
evaluation. On the basis of evaluation teacher-in-charges recommend student teachers for coaching or remedial
classes.

Number of students enrolled in the
institution

471

Number of fulltime teachers Mentor : Mentee Ratio

53 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
53 53 0 11 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlwWmZrWDdacXNrQUdJQW1COTIrNEE9PSIsInZhbHVlIjoia09hdzBVL21pUExUTkhRQ09iOEUzT012MWFVUHE0ZFJ1aUxEVW1mMXBpMXJkaS8wNzVza2tjd09ibTE5dFJPa0tSeDJ4c29mVjI5WWtQbm93aEFQMVE9PSIsIm1hYyI6ImQxM2QyYmM5NzY4MDQ0MTk4ZTAxYmQ1NWVlODczNGI0NjliMWE0OTNkMjMyNDliZDgwMmYzODcxMzc1NGQ5NTEiLCJ0YWciOiIifQ==

Nill NA Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VEd 93001 I YEAR 08/ 08/ 2017 12/ 01/ 2018

MEd 93002 Il YEAR 14/ 08/ 2017 15/ 01/ 2018

BEd 83001 I YEAR 29/ 08/ 2017 06/ 12/ 2017

BEd 83002 Il YEAR 07/ 09/ 2017 06/ 12/ 2017

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution follows the practice of nentoring system and organi zati on of
extra-curricular activities in the canpus for the Continuous |nterna
Eval uati on of the student teachers. Regular activities and performance of the
student teachers is observed by this institution and institutional nentoring
system helps a lot. The institution has adopted class roomsenmnars inits
regul ar activity. The faculty menber during their class hours evaluate the
academ ¢ perfornmance of student teachers. Each student teacher remains in
contact with the teacher-in-charge. The faculty nenbers di scusses academ ¢ and
general problens faced by newy adnmtted student teachers regularly therefore
all activities of the students renmain in the know edge of all faculty nenbers
and the Principal. The College calendar is released at the beginning of the
session and simultaneously newy admtted students are allotted their houses.
In the canpus all student teachers participate through their respective houses.
In the cal endar prepared by the | QAC all academic activities are clearly
i ndi cated. The cal endar released at the start of the session also indicates
dates of two internal exam nations. This year these internal exam nations are
proposed in the nonth of Decenber and April. These exami nations are organi zed
on the guidelines of affiliating university exami nations. This hel ps the
students in understanding the university exam nation pattern. Thus students
al so understand how to answer the questions in their university main
exam nations. This process adopted by this institution helps the students in
developing their ability of replying in a better manner to secure better marks.
After the internal exam nation paper assessment is over, the teachers concerned
di scuss the paper in the class and answer books of one of the internal examis
returned to the students so that at the time of final exam nations they can
revise. After seeing their answer sheets they realize what m stakes they had
done while answering the questions. The institution tries to conduct the
cocurricular activities as per the schedule declared in the cal endar. Each
student teacher is given opportunity to participate in the activity of his/ her
field of interest. The House captain and vice-captain are nom nated on the
basi s of overall involvenment of student teacher in various activities. These
House captains and vice-captains remain in contact with the teacher-in-charge
of the house. This systemhelps the institution in overall continuous interna
eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR6T0taMGdhcHBYbzJMMkNmVmJZMUE9PSIsInZhbHVlIjoidVk2Uk5YMGRLK3NHQTRvbGdZbURLOEtoeU9vd05YbDB3T3R6dVoxc3laWWhnTTNuN3B2bjVOcjdLUlEzajFyVlNwUDl3WEZpVnRCMjhGQ0l2ZG1qR1E9PSIsIm1hYyI6IjUxYzIyMmM5ZTJlYmE2OTY5OWQ4N2RhOGJiM2YzOGY5NzZkN2RiM2U1MmUyZDY3OThmOWRiYmQ0MmQ4OGM2MWYiLCJ0YWciOiIifQ==

The 1 QAC rel eases a cal endar at the beginning of the session for the snooth
conduct of all curricular and co-curricular activities. The cal endar indicates
all academ c activities like block teaching, sinmulating teaching (mcro
teaching practice), preparation of class roomlectures, conduct of workshop for
preparati on of OHP sheets, power point slides etc. Class room semninars are
conducted in which student teachers are supposed to present and explain at
| east two topics. Teachers help the student teachers in planning their
presentation and approve the contents of the topic. The dates and schools for

internship are declared by the State Governnent Education Departnent. On the
basis of last few years, slots of practice teaching are identified. In this
regard, the institution only nentions a footnote in its cal endar and during

this tentative tine period does not hold any activity. As per the affiliating
uni versity exam nation policy, out of 100 marks in each subject, 20 marks are
to be awarded by the institution and for renaining 80 marks the university
conducts final exam nation. Bifurcation of 20 marks to be awarded is al so
provided by the affiliating university. As per university nornms for 10 marks
institution has to conduct an internal exam 5 marks for sessional exam for
whi ch questions are to be set fromthe prescribed questions given at the back
of the syllabus. 5 marks are awarded on the basis of participation in two
activities like preparation of OHP sheets, or power point progranme slide and
presentation of the topic in class roomseni nar. The answer sheets are sent to
the affiliating university and the awards secured by the student is declared by
the affiliating university along with the final result. The marks awarded for
this termexam are kept confidential. At institutional level two termexans are
conduct ed. The answer sheets of one termexamis handed over to the student
teacher which helps themwhile preparing for the university exam nation.
Student teacher of the | year has to conplete 28 days internship whereas the
student teacher of |l year conpletes internship of 98 days.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bbvs.in/sites/default/files/Exanination result 2016 17. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
93002 VEd Nill 33 24 72.73
83002 BEd Nill 190 184 96. 84

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://bbvs.in/sites/default/files/Student Satisfaction Survey 2016 17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



https://bbvs.in/sites/default/files/Examination_result_2016_17.pdf
https://bbvs.in/sites/default/files/Student_Satisfaction_Survey_2016_17.pdf

agency

sanctioned

during the year

Nill

NA

0

0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | NA
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA 0 Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi gher Educati on 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQzNWJsRmYyYUZpRGZiNm5tZ0hJSnc9PSIsInZhbHVlIjoic0c1Qnp5VW92dm1vQU5QZGpCRjVDY2JpaXhkZUhjOHM0V2JoNFNCRXVvWGk5ZUZkVDM1Q3BQVnZpcjk0cWJCWEFNNzdwOHhjVDFjcTV3Z1BRb1JjRzZpcHZJTmZvSTVrL3l0SXpMN05RUEhTcW9lNkxZcmVjT2VpYVNzeHZiUksiLCJtYWMiOiI3ZDUwYjllYThiZmZhZjNiMWQyYTk2MDMwYzM5NDcwZTM1ZmE1MWViYTg4ZTk1YTg2ZGUwYjY3MDU4N2MwNmUxIiwidGFnIjoiIn0=

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

0

2 0

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Rally On Cl ean Bhagwati Shi kshak 39 232
Gangapur G een Pr ashi kshan
Gangapur Mahavi dyal aya
Cel ebration of Bhagwat i Shi kshak 22 168
Swachat a Pakhawada Prashi kshan
Mahavi dyal aya
Short Playy Child Bhagwat i Shi kshak 18 13
Marri age Prashi kshan
Mahavi dyal aya
Guest Lecture on Bhagwat i Shi kshak 37 298
Ai ds Awar ness Prashi kshan
Mahavi dyal aya
Yoga Canp Bhagwat i Shi kshak 31 227
Prashi kshan
Mahavi dyal aya
Medi cal Canp for Bhagwati Shi kshak 29 273
Checki ng Bl ood Pr ashi kshan
Group , Blood Mahavi dyal aya
Pruessure of
St udent s

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNoakRyNzlPbFhPdjhjNkJUSUFoaEE9PSIsInZhbHVlIjoiL0JZaEEwRWFVUWg1aXpSUWZxZUdHSngxdzVJWXpCbVl5Sm16RktRK2R4Ry9yeVg3ZmVCbTZrMWdXT3Q5YmFZVkJMSTZpczRxSjE1NGxVZnp5bWpmNEZNTGRGSndsMGhZd0dleG45SWJ0cDJSTjZKM2c1OWFiVVVaK2hBUERPN1oiLCJtYWMiOiIzYWRlNTJlMGFjZGFlMDJkNjhjYTU1M2NjZDUzMGU3ZWQ0ODIzMDBlOTY5NzdmOGUzMGM3N2VhYTk3Y2Y0ZjFiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVzKzh1MDRvbVNIRTlJYkN3WCtOcXc9PSIsInZhbHVlIjoiMDQyTXcwbUZqYkVrQXZtcFJCbW5rbmNhZGRIUkltdHVNUnA0dGtUZ3lIM3FNNEk2cHBtbVdpZ1dRaDdWamwvQUVzdTRIdiszY3FhRW0wVjR1OWNrRlE9PSIsIm1hYyI6ImY3YzZjMWU2ODEwOTVmMDE1MmJiZTJkMjJhYTNkNThkMGMzMmJiMzc0ODQwMjhmODEyMmNiNjRiMzUyNjI0M2QiLCJ0YWciOiIifQ==

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Li teracy Bhagwat i Li teracy 6 42
Awar eness Shi kshak Awar ness Canp
Pr ashi kshan In a Village
Mahavi dyal aya
Green India Bhagwat i Tree 9 48
Canpai gn Shi kshak Pl ant ati on
Pr ashi kshan
Mahavi dyal aya
Swachchh Bhagwat i Rally On 39 232
Bhar at Abhi yan Shi kshak Cl ean Gangapur
Pr ashi kshan Green Gangapur
Mahavi dyal aya
Gender |ssue Bhagwat i Post er 4 56
Shi kshak Conmpetition On
Pr ashi kshan CGender Equity
Mahavi dyal aya
Soci al Bhagwat i Fruites and 8 49
Service Shi kshak Jui ce
Pr ashi kshan Distribution in
Mahavi dyal aya City Hospita
Heal th Bhagwat i Guest Lecture 49 183
awar eness Shi kshak on Mental and
Pr ashi kshan Physi cal Hygi ne
Mahavi dyal aya
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ni | Ni | Ni | 0
View File
3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Teachi ng M Ed. | B. Ed. 08/ 08/ 2016 28/ 08/ 2016 48
Ski | | Year D. El . Ed.
Devel opnent I nt ernship Cl asses
Teachi ng B. Ed. | Di fferent 25/ 01/ 2017 17/ 03/ 2017 199
Ski | | Year School s
Devel opnent I nternship affiliate



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl0WkxxOWFrd0prc1k3UVdFNmRJNGc9PSIsInZhbHVlIjoiOW15MnZiRWJsVUFXUzcwMzgzNlJWVnZqRllZZG5RQ3NNZWdMOE9TS25SZzVPbndKbHMzTDdBS0h6MEg4WG1ySkRpcnR1dkw0V2hRUFd6VCtnSDdRZC9kYjBrcHcvOVRHL2RrdmZRcFE0bXUrdUpPVTFvdzd6TCtsVWJWdE1yRWQiLCJtYWMiOiJkOGNjM2Q1MzdjMzkxZjdlYmFmNTM2ZjE3NDQzNWVjODZkMDJmZjJlNTljNGJlZjk5MjI1ODAwMjExZmE4MDJmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1rQ2lkMU94NlcrM2tPTldnWGZlckE9PSIsInZhbHVlIjoiUWpNMG0rYXBRemw1dFU4d1p4cUJRQXRsaTVHQW9jb212UlR4eVlWM1FmU216RjJZcEM5c3B1M3RiUzFCM0JXS1RoSEQzRTVXR3BkVFRqcENTRVBjcXpseGhHRjVnMFdCVy9FTC8yNGl2Ym89IiwibWFjIjoiYzFjYmE5MjA0MmY3ZTVkZDA4ZTAyYWU5ZTQ4MTU3NzlhNzFiNTk3OTQ4NTkzNzY4NjUwMjVhZWMyZTE1YWUxMyIsInRhZyI6IiJ9

Wi th
Raj ast han
Board from 6
to 12 cl ass
as per
conveni ence
of students

Teachi ng B.Ed. 11 Di fferent 10/ 11/ 2016 30/ 04/ 2017 190
Ski | | Year School s
Devel opnent I nt ernship affiliate
with
Raj ast han

Board from 6
to 12 cl ass
as per
conveni ence
of students

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

53 52. 92

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roons Newl y Added
Laboratori es Newl y Added

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bi | | s Pustakal ya Ful l'y 2 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlU2K1BEaWxZUXBLbEtodXgvNTdFcXc9PSIsInZhbHVlIjoiOFd3TUtDNmJ1SDZDZVdXSGQ3UzJsWFQyWHM2eFR2eEJwaUpyQnJINi9LN1l5SXhieFdGN1ZKRUUyTFZuMnVuMkV2d01VR2xyWDJGN1RQVXdkUWVxL1E9PSIsIm1hYyI6IjAxYjViY2E5MzI5MjAzNDBiYzIzNDRmNTQ0MDE5Y2MxNzkyOTE5ZWM0MDFkMTg0ZDQwYzYwM2RhNjc3NjhjNjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVSblpYZzFjcXZJeEZYU25wTElLZVE9PSIsInZhbHVlIjoiT0FGYytXcHErVHBPOVJuL1FyVVRNUC9ubWprbGR1ZmdWbDBPeXp4WHhZWkZpQ09vc3M5Y0t2cHBzN3k3dHJ4OVRLRzB6cjdBc3lUQ3g0OXFwVmFkUEIydFE2NHU1eGtCb1pyUmJUVEY4cU09IiwibWFjIjoiMzNiYTVhMDMxMWMxNjVmNTY1NzBhZmVlMmU0NzFiNWRmMjkxOWQ0ZjRjMzg1N2Q4OWJjNWY2YTk0NmI3ZjkzMSIsInRhZyI6IiJ9

Text 81112 1472658 800 89714 81912 1562372
Books
1947 217786 13 1214 1960 219000
Ref er ence
Books
Journal s 17 13117 0 0 17 13117
O hers(s 38 105111 0 0 38 105111
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 29 22 1 1 0 1 4 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 29 22 1 1 0 1 4 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

14 13. 93 6 5.51

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Internal administrative conmttees are declared by the office of the
Principal. These conmittees are constituted for the snooth functioning of all
academ c and co-curricular activities organized under supervision of various



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJLSDJxTUdQQkZPYU01VU9JbVBSTUE9PSIsInZhbHVlIjoiNlVZNnV5cEdaR2RzOGwyVDYwbXp0aFVweTV1OVl3TE8vajF5Uk1ocDY4a3Y2a3JWK3BuaytDditlTSsrbmhpcks3Y2JBL00wT1RJUE04ZGF4VWFMRUE9PSIsIm1hYyI6ImZiOGE2YjNlMmEzOTgxNGEwZjNlMmJkZjMxMDc3NjNjMTc1ZDk3ZDJiNDNhNDljYTRhMTNiNTJhODQzZThmMzciLCJ0YWciOiIifQ==
NA

comm ttees. These constituted internal adnministrative conmmttees work
i ndependently. Each comm ttee has a convener who calls the neeting of the
committee nenbers and year plan is chal ked out as per the acadeni c cal endar.
The decisions taken by the conmittees are brought to the know edge of the | QAC
The Time table conmttee: takes care of optimumutilization of present
i nfrastructure. The maintenance of infrastructure is taken care of by
mai nt enance and infrastructure conmttees. These two committees work in
coordi nation with each other. Al |aboratory in-charges informtheir
infrastructural problenms to maintenance committee which discusses with the
| QAC. The I QAC brings the matter in the know edge of the Principal for
financial approvals. After the financial approval is released, 1QAC inforns the
i nfrastructure/ nmaintenance conmittee to get the work done. The adm nistration
tries to conplete all such work before the start of the new session. The
institution has a policy to get the equipnments repaired by the deal er or
engi neer fromthe manufacturer. In case of unavailability of these or servics.

https://bbvs.in/sites/default/files/Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Utar Matric 176 4395500
Schol arshi p
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 07/ 07/ 2008 426 Bhagwat i Shi kshak
Pr ashi kshan
Mahavi dyal aya,
Gangapur City
Language 18/ 07/ 2008 356 Bhagwat i Shi kshak
Laboratory Pr ashi kshan
Mahavi dyal aya,
Gangapur City
Renedi al C asses 22/ 09/ 2008 75 Bhagwati Shi kshak
Pr ashi kshan
Mahavi dyal aya,
Gangapur City
Soft skill 15/10/ 2010 356 Bhagwati Shi kshak
Devel opnent Pr ashi kshan
Pr eparati on of Mahavi dyal aya,
Power point slides Gangapur City
Car eer Counseling 22/ 12/ 2010 96 Bhagwat i Shi kshak
Pr ashi kshan



https://bbvs.in/sites/default/files/Maintenance_Policy.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNXOTI0LzN0TEwvVEhsZjVRVTJqeGc9PSIsInZhbHVlIjoiWHlLNVJTMDRZUHNHY3p4Zm9MSFBkSXpUUkNzMnBSemQzenIxUTB1ZTZKcmtyb2QxZHgrd081ZFdiTkxHQU5id1IvWkUwZjVFS0Izczd4YXMrTWJ2UGc9PSIsIm1hYyI6Ijg0MmRkMGYxM2NjMDQyOTUwNzQzN2Y2OTQwZDljZjYyNTYwNzkzM2Y0MDZmNTcyM2IxYzAyMWUzNjNmOWM0ZjgiLCJ0YWciOiIifQ==

Mahavi dyal aya,
Gangapur City

Yoga

11/ 10/ 2016

258

Bhagwati Shi kshak
Pr ashi kshan

Mahavi dyal aya,
Gangapur City

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 School 24 26 9 6
Lecture
2017 Seni or 13 18 14 6
Teacher
2017 Primary 7 15 16 9
Teacher
2017 PTI 6 6 4 1
2017 NET/ SET 20 24 6
2017 Post 3 4 2 2
Ofice
2017 Bank 1 2 1 1
2017 Raj ast han 6 8 6 2
Pol i ce
2017 Pat war i 3 12 1 1
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Kuhu I nter 57 3 Mttal 62 3
nati onal Seni or
Seni or Secondary
Secondary School
, Nasi ya M r zapur
Col ony Gangapur
gangapur Cty
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city

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 15 B. Ed. Edu. UCK, MLSU, G PG
(B. Ed.) GTU, | GNoU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
Any O her 26

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural Activities Col | ege Level 42
Cricket Col | ege Level 55
Kho Kho Col | ege Level 33
At hel eti cs Col | ege Level 46
| ndoor ganes Col | ege Level 136
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal Nl Nl Nl Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institution has a nom nation procedure for student council.
exam nation comm ttee, students are nomnated in all

Except
academ ¢ and

adm nistrative comrttees. At the start of the session the principal announces
[ist of conmttees in which senior faculty nenbers act as convener. The
institution has four houses to conduct all cocurricular activities. House

captain and vice captain are student teachers. These captain and vice captain
are nom nated on the basis of their academ c record and participation in
cocurricular activities. One of the ex students is nom nated as nenber | QAC.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklQTmpLNHpPMmFjeVZEenVqQ1BYd2c9PSIsInZhbHVlIjoiNHlJVG5SMUVmTXZNdFoyVE9YcFBkUWkxeXdjSzBTR3ZJdE5RUThzaDc0N1VJZndTekVJRmJYUnY0UVFyeEVWQXB0UmhyZDJpeWN4RWFXL0MvbFo0anc9PSIsIm1hYyI6IjkxMDhiNDMzMmQ5M2U0N2NlODcyZWYzNGE1Y2E1NmIwNmZlMzE3OTcwOGY0Y2I0NzE1OWQzZWE0ZTY1Y2Y0YTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo5RHZ6akZmdCtvZlpNQk1vazdEcGc9PSIsInZhbHVlIjoiK2hrRXV2NFZ3VkZMZktla2dQWTVPU1F3NmV0eHJrYXBUWVZvTWZBSExyeW14bFdoWUMrcEtmZi9hRWhIM1BqcDhkNkJQZE1WMU1yUFBmaEZiWEwzeFE9PSIsIm1hYyI6IjU1NjU2MjA5OGRmZDgxMGEzZGJkNWEzNmI0YTNhNWRkNzVjMzE0NmM4ZDAxNzY5ZWUxNDk5YmZlY2UyZjQ0YjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgyUFR3UjRLZi9qWmVnSXkxUGtGUWc9PSIsInZhbHVlIjoiRXNzaHJWTGZWQWg0bk5WTExwdU0xVDZqcm1renZmejRsWDN0ZXdrWmdzSnIzdUtjZEpNWXVGNE5QVE5RY3IxK0hVOHpJZkw3UUpXRXIxSjUrQUdLMEE9PSIsIm1hYyI6IjM3M2RhNzY2NjFmNzMyZGJhZDFmMzU4NTZhYjhmOTQxOWFjNTBjMTBiNmMwNWMyNDAxODEwMGVlMWYzYjA3YmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNlaVJMR1ZOQmN2TER0Smx0eTk5U2c9PSIsInZhbHVlIjoiNEhYbms3L2Y3bVFvMFducnN1MjVnNHJQTzRxemVCQTFtcVFsZisySW5EMnJkMVpKOGNOaFNaQlF1eUJpSHFuYW1rWmdFcXFEeXF6eTZlRVZndEVxRlRoWnJUWElpeVBtNjBmSGNySWlZRXc9IiwibWFjIjoiNjA2MTYyMGQxZGM2NTg2ZTA0ZTk5ZmQ5YmVlNmQwZWY3MDhiZTZlNmU2NzE2M2E0N2U3NzhkNTdhYjIyODZjYSIsInRhZyI6IiJ9

5.4.2 — No. of enrolled Alumni:

220

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a proper organi zational structure. Managenent commttee of
the institution is its parent body which governs the institution. Head of the
institution is responsible for all academ c and adm nistrative jobs of the
institution. He directly reports to the President of the Managenent conmittee.
Managenent committee passes their views through President or Secretary. For
snmooth working in the institution the Principal constitutes sone acadenic and
adm ni strative commttees including IQAC. Al adnministrative and academi c
committees report to himfromtine to tinme through I QAC. One senior nenber of
the commttee is appointed as convener of that committee. In this way the
institution has established an organi zational structure in which decisions
taken at root level are transferred to the top level for final approval. The
President or Secretary finalizes the issue and approves the matter. If
required, the matter is discussed in the neeting of general house of managenent
and final decision is comunicated to the chair. Al faculty nmenbers, staff and
students are under direct supervision of the Principal. Each committee has
three to four nenbers and 2 to 3 student teachers are also nom nated in the
comm ttee. Dependi ng upon the nature of work of a commttee, nunmber of student
teachers increases. Every convener holds the neeting of his conmittee to plan
for the conpletion of the job assigned to themin tinme. Thereafter, the
convener discusses the matter with the Principal. Financial requirenents are
submtted to the nmanagenent commttee for prior approval. The managenent
comrittee is of the view that student teachers nust be given opportunity to
participate in field activities. Since 2009, the institution has adopted
organi zati on of sports and cultural activities through formation of four
houses. By this activity student teachers get an experience of nanaging the
events, face organizational difficulties and learn to solve them This helps in
overal | devel opnent of student teachers. The captain and vice-captain of the
house are nom nated by the teacher-in-charge. This nom nation is nade on the
basi s of performance of the student teacher in studies, sports and other
cultural activities during previous years. The house captain and vice-captain
work jointly. Wen they feel any difficulty they contact their teacher-incharge
and if required the teacher-in-charge intervenes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):




Strategy Type

Details

Curri cul um Devel opnent

The affiliating university devel ops
the curriculumfor affiliated
institutions. We being an affiliated
institution follow the curriculum given
by the affiliating university. At
institution | evel the curriculum
provi ded by the university is conpleted
during the stipulated tine. For the
proper inplenmentation of curriculumthe
institution organi zes class room
sem nars, wor kshops, guest |ectures,
group di scussions, simulating teaching,
di al ogue net hod et c.

Teachi ng and Lear ni ng

Teachers in the institution foll ow
bl ackboard net hod and al so use
audi ovi sual aids for explaining text to
t he student teachers during class room
studi es. The student teachers are given
proper training of Block teaching,

m cro teaching, preparation of |essons
for internship etc. The student
teachers passing out this institution
are al so taught about the preparation
of OHP slides and power point slides.
Each student teacher presents two to
three class room sem nars. The
institution has adopted this method so
that the student teachers may conpete
globally and nust be aware of use of
I CT. The institution has created
Language clubs (English, Hindi and
Sanskrit) and Science club which is
wi dely used in the canpus. The student
teachers performthe task or projects
allotted to themunder the able
supervi sion of faculty menbers.

Exam nati on and Eval uati on

The institution holds internal exans
twice a year. These internal exans are
conducted in the nonth of Decenber and

April every year. The dates of these
exam nations are declared in the
institutional cal endar rel eased by the
| QAC at the induction program The
faculty nmenbers prepare exanination
papers on gui delines of the university
exam nation. University exam nation
pattern is explained to student
teachers during their class as each
class has different marking schene. The
eval uation of the First and Second term
exam nation is done by the

facul tymenbers and the results and

assessed answer sheets of one of the
examis handed over to the students so
that they nmay revi ew before appearing




in the final university exam nation.

The awards of other examis sent to the

affiliating university. The awards of

t he answer sheet sent to the

affiliating university is not disclosed
to the students as the marks are
confidential and declared by the

affiliating university with the final

result.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

For purchase of books in library the
Principal notifies all staff nmenbers to
provide |ist of books which are
procured by the purchase committee.
When new course is introduced, sitting
capacity in the reading roomis
i ncreased. The in-charge of the
conput er departnent provides its
requi rement for the current session
prior to start the session. |If needed
the institution procures them The tine
table conmttee assesses the
requi renent of infrastructural facility
for the com ng session and subnmits the
requirenment to the I QAC. When the
institution is starting any new course,
the required infrastructure is brought
to the knowl edge of the Principal and
managenent. Infrastructure comittee
gets the estinmate and approval for the
same i s obtained from nanagenent
comm ttee.

Human Resource Managenent

The institution is providing best
academ c environnent to faculty working
with this institution. The managenent
is extending facilities of |atest
technol ogy, recent books in the
library, e-journals, e-books, internet
and Delnet facility to themfor their
academ c upliftnent. In a short period
of its establishment, the institution
has been pronpted to postgraduate
| evel . The faculty menbers are
notivated to get the students
regi stered for doctorate | evel
studi esunder their supervision. Al
these quality attractions help in
retaining the qualified faculty. The
managenent comrittee of this
institution is of the view that human
resource i s the back bone of any
institution. Therefore the nmanagenent
committee is very much concerned about
it. Inthis institution all
recruitnments are conpleted with
transparency follow ng rules and
regul ati ons laid down by the NCTE
State Governnent and the affiliating




University. The admi nistrative body of
the institute regularly encourages the
faculty menbers to uplift their
academ c career by attendi ng workshops,
sem nars, conferences and guest
| ectures. The institution also
organi zes Cuest lectures in the canpus
so that the faculty as well as its
students may cone across the new
devel opnments in the field of education
The institution holds faculty
i mprovenent program seninar and guest
| ectures etc to keep the faculty and
non-teaching staff updated in their
fields

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

For acadeni c planning, the
institution uses computer facilities.
Academi c cal endar is prepared in exce

sheet. Record of all students is
mai ntai ned in conputer, using which
house allotnent, nmentors list and al
other lists are prepared so that
activities nmay be conpleted in snooth
manner .

Adm ni stration

For academ c planning, the
institution uses computer facilities.
Acadeni c cal endar is prepared in exce

sheet. Record of all students is
mai ntai ned in conputer, using which
house allotnment, nentors list and al
other lists are prepared so that
activities nmay be conpleted in snooth
manner .

Fi nance and Accounts

Fi nanci al record is kept in conputer.
Tally software is used by the
accountant in the office.

St udent Admi ssi on and Support

The Raj asthan State Governnment has
i ntroduced on |ine adm ssion process.
Li sts of students admitted are received
on line and all admission record is
mai ntai ned in conputer.

Exam nati on

The institution conducts internal
exam nation twice a year. Al question
papers are set and prepared using
conmputers, The university exam nation
record is also nmaintained in the
conmputer. Awards of practical exans are
ubmtted on line, for which the
university provides a link to the
external exan ners.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 | -------- Use of Nill 11
—————————— Conputer |18/07/2016 [18/07/ 2016
------ in office
Admi ni stra
tion
2016 Workshop | -------- 51 Nill
in Lesson |---------- 06/ 08/ 2016 |06/ 08/ 2016
Plan  |----------
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Lesson Pl an 38 06/ 08/ 2016 08/ 08/ 2016 2
Devel opi ng
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 0 1 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ni | Ni | Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a proper
the institution is its parent

organi zational structure.
body which governs the institution.

Managenent comittee of
Head of the
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institution is responsible for all academ c and admi nistrative jobs of the
institution. He directly reports to the President of the Managenent conmittee.
Managenent committee passes their views through President or Secretary. For
snooth working in the institution the Principal constitutes sone academni ¢ and
adm ni strative commttees including | QAC. Al adm nistrative and acadenic
committees report to himfromtine to tinme through I QAC. One senior nenber of
the commttee is appointed as convener of that comrittee. In this way the
institution has established an organi zational structure in which decisions
taken at root level are transferred to the top level for final approval. The
President or Secretary finalizes the issue and approves the matter. |If
required, the nmatter is discussed in the neeting of general house of nanagenent
and final decision is comunicated to the chair. Al faculty nmenbers, staff and
students are under direct supervision of the Principal. Each comittee has
three to four nenbers and 2 to 3 student teachers are also nom nated in the
comm ttee. Dependi ng upon the nature of work of a commttee, nunber of student
teachers increases. Every convener holds the neeting of his conmittee to plan
for the conpletion of the job assigned to themin tine. Thereafter, the
convener discusses the matter with the Principal. Financial requirenments are
submtted to the nanagenent commttee for prior approval. The nmanagenent
committee is of the view that student teachers nust be given opportunity to
participate in field activities. Since 2009, the institution has adopted
organi zati on of sports and cultural activities through formation of four
houses. By this activity student teachers get an experience of nanagi ng the
events, face organizational difficulties and learn to solve them This helps in
overal | devel opnent of student teachers. The captain and vice-captain of the
house are nomi nated by the teacher-in-charge. This nom nation is nade on the
basi s of performance of the student teacher in studies, sports and other
cultural activities during previous years. The house captain and vice-captain
work jointly. Wen they feel any difficulty they contact their teacher-incharge
and if required the teacher-in-charge intervenes.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No NA Yes The Princi pal
and conmittee
noni nat ed by

t he managenent

comm ttee

Adm ni strative No NA Yes The Conmittee
nonmi nat ed by
t he Managenent
conm ttee




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents of the student teachers who are | ocal

support the institution when

social activities are organi zed. \Wen canps are arranged in rural area, parents
of the student teachers extend their help in organizing
6.5.3 — Development programmes for support staff (at least three)
The institution has organi zed workshop on use of conputer in office

adm nistration for the upliftnent of the know edge of office staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After the accreditation in 2015,
expected to be conpleted by 2019, New BA/ BSc B. Ed.

the institution started building third floor
i ntegrated course started.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

| nducti on
progr ame
for newy
adm tted
student s of
B. Ed.
cour se
organi zed

01/ 07/ 2016

22/ 08/ 2016

23/ 08/ 2016

200

2016

M Ed.
i nducti on
progr ame
organi zed

01/ 07/ 2016

22/ 08/ 2016

23/ 08/ 2016

50

2016

To
Pr of essi onal
devel opment
a wor kshop
arranged for
teachi ng
Staff.

01/ 07/ 2016

18/ 07/ 2016

18/ 07/ 2016

51

2017

To
i ncul cate
soci al respo
nsibility in
st udent
t eachers
socially
usef ul
wel fare
01/ 07/ 2017
07/ 07/ 2017
08/ 03/ 2018 4

01/ 07/ 2016

03/ 12/ 2016

23/ 02/ 2017

271




50pr ogr anmes
like
rallies,
canps, guest
| ectures
organi zed

2017

Renedi al
cl asses for
identified

sl ow
| earners
organi zed.

St udent
t eachers of

t he
institution

wer e

ext ended
facility of
coaching for

Raj ast han
Eligibility
Exam nati on
for Teachers

(REET), |1

gr ade

t eachers

( School
| ecturer)

entrance
exam

01/ 07/ 2016

01/ 04/ 2017

18/ 04/ 2017

75

2017

To make
t he student
t eachers
awar e of
cl eaness
d ean
Gangapur
G een
Gangapur
Ral | y

01/ 07/ 2016

03/ 12/ 2016

03/ 12/ 2016

232

2017

House
t our nament
organi zed
t hrough four
houses
during the
sessi on.

01/ 07/ 2016

27/ 03/ 2017

29/ 03/ 2017

467

2017

Car eer
Counsel I'i ng
and Per sonal
Counsel I'i ng
conduct ed by

t he
counsel l'ing

cell for

01/ 07/ 2016

08/ 02/ 2017

18/ 02/ 2017

115




needy
t eacher
st udent s

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Short Play On 13/ 10/ 2016 13/10/ 2016 33 20
Gender Equity
Quest Lecture 17/ 03/ 2017 17/ 03/ 2017 168 101
on Gender
Equity
Short Play on 12/ 11/ 2016 12/ 11/ 2016 18 13
Child Marriage

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ral |y on cl eaness was organized by institution in the Cty .
nmessage to C ean Gangapur Green Gangapur was given to the society.lnstitution
tried to make the society conscious of the fact that there is scarcity of

cl eaness in Raj ast han.

By this rally a

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 12/ 11/ 2 1 short Soci al 31
016 Play on d | ssue
i sadvant a
ge of
Child
Marri age
2016 1 1 13/ 10/ 2 1 Shor t Soci al 53
016 Pl ay | ssue
Gender
Equity
2016 1 1 03/ 12/ 2 1 Ral |y Soci al 271
016 on | ssue




Cl eaness
awar eness

2017 1

1 23/ 02/ 2 1

017

in

for

Canp
organi zed

vil | age

Literacy
awar eness

Soci al 48
| ssue

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Short play on 12/ 11/ 2016 12/ 11/ 2016 31
Child marri age
Rally on Cl ean 03/ 12/ 2016 03/ 12/ 2016 271
Gangapur G een
Gangapur
I nt ernati onal 21/ 06/ 2017 21/ 06/ 2017 258
yoga day
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
Plantation is a regular activity of students in near by village.

Si ngl e use pol ybags are not all owed.

Fal l en | eaves and garbage are dunped in a pit and later on used as nmanure in

col | ege garden.

Di sposabl e Plastic bottles are not allowed in the canpus.

Waste papers are not allowed to be burnt in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

in Student-teachers

First Best Practice Title: Communication skill |nprovenent
usi ng “Di al ogue Met hod” Goal To devel op the conmunication skill in students
wi th special focus on student teachers with rural background and com ng from

renote areas of Rajasthan. The Context: The institution is commtted to its
aimms, vision and goals with which it was started. The managenent conmittee,
col l ege staff nmenbers, all its stakehol ders know well that the institution is
dedi cated to produce student-teachers who can conpete, present and express
t hensel ves well in the society. To inculcate this quality in student teachers
the institution has adopted Di al ogue nmethod. The institution senses that better
teachers are those who can express thensel ves, present thenselves, are able to
transfer know edge to their students in an inpressive manner. A better teacher
can transformthe whole society. Institution hopes this adopted practice wll
generate better upcom ng generation and ultimately the society will be
benefitted with it. Cbjective The institution has an objective to produce
student teachers who can conpete globally. After passing out fromthe
institution, student teachers have to face various interviews. A good
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communi cation skill is the basic requirenment of qualifying any interview
During interviews they nust be expressive and able to present thenselves and
their know edge in an effective manner. Lack of good communication skill in
student teachers coming fromrural area hanpers their job opportunities. This
practice is beneficial in overcomng this barrier. The Practice This practice
i nvol ves | anguage | aboratory, all teaching staff and students. First and
forenmost requirenment of this practice is to renmove all kinds of hesitation in
student teachers. Student teachers are sent to | anguage | aboratory where the
teachers have a facility in which they have an option to contact individua
student teacher as well as all students at once. Wien any student teacher nakes
a mstake, the teacher contacts himl her imediately contacting individually so
that no other student cones to know what has been advised to that student
teacher. This encourages the student teachers and buil ds confidence in them
The institution has adopted a practice of active research in the campus. On
conpletion of a topic, teachers ask questions related to that topic in the
class. As the student teachers have to reply inmediately, it helps in renoving
their hesitation. The student teachers are also given practise for giving
sem nars before small group of student teachers. This renpves public
hesitation, stage fear etc. After that the institution starts using dial ogue
met hod. In this teaching nethod, a teacher acts as a facilitator, and students
hol d di scussi on sessions on different topics. Now the student teacher has to
present his views and beliefs and then justify them This can be possible only
wi th a good conmunication skill. Wen student teachers try to express
t hensel ves, the conmunication skill is inmproved. The quality to express
t hensel ves spontaneously i s enhanced. Evidence of success Student teachers
com ng fromrural background have shown a great inprovenent in their confidence
| evel during their stay in this institution. It has been observed that the
student teachers passing out fromthis institution have not only qualified
various entrance exam nations conducted by state government but got selected in
interviews al so. The student teachers have al so been seen notivating their
new y admitted junior student teachers. Problens encountered At initial stage
due to hesitation of participation in activities it was difficult to nake
student teachers participate. Resources Required Language | aboratory and
dedi cated teachers Nane of the Principal : Dr. Krishna Kant Sharma Nane of the
Institution : Bhagwati Shi kshak Prashi kshan Mahavi dyal aya City : Gangapurcity,
Di st. Sawai madhopur Pincode : 322201 Accreditation Status : Cycle 2, G ade B,
CGPA 2. 63 Phone nunber : 9414365009 Mobile : 9772786421 Wbsite :
ht pp: //bbvs.in E-nmail : anil bhagwati 123@nai | .com Second Practice Title: To
enhance deci sion maki ng power, |eadership quality in student teachers. Goal To
i ncul cate adm ni strative and | eadership qualities in student teachers. The
Context The institution has the vision to inculcate discipline, admnistrative
and | eadership qualities in the student teachers passing out. These qualities
will help themin day to day working and establish themas efficient and
sel fconfident teachers in the working field. The nanagenent conmittee of the
institution is of the viewthat all student teachers admitted should
participate in some or the other co-curricular activities of their choice. To
devel op these qualities in the student teachers, institution organizes various
co-curricular activities through houses. Wen students becone a part of this
activity they learn to be disciplined, learn to organize the event, learn to
cooperate each other, help each other, to acconmopdate others, they understand
to respect others and being a sports person decision nmaking ability is
increased. In case they face a controversy they also | earn how to resol ve any
adverse situation spontaneously. Practice The institution devel ops the
| eadershi p and organi zing qualities in themby involving in organizationa
process. W have four houses namely 1. Vivekanand sadan 2. Laxm Bai Sadan 3.
Radhakri shnan sadan 4. Tagore Sadan. Newly admitted student teachers are
distributed to these houses. The student teachers from senior classes are
nom nated as captain and vice-captain of the houses. The captain and




vi cecaptain explore the potential of student teachers to participate in various
sports and cultural activities. If the nunber of participants is nore than
required, the captain and vice-captain select best of them by arranging
internal trials of the house. This hel ps inproving their managenment skill. The
teacher-in-charges of the houses supervise all their activities and intervene
if they find it necessary. Evidence of Success The teacher in charges of
various activities have observed a vast difference in the behaviour and worKking
of student teachers, when they were admtted and when they passed out fromthe
institution. An increase in the self-confidence of the passing out student
teachers was observed. Cbstacle faced In some of the activities, nore than
required participants are interested in taking part in the activity for their
house. Nane of the Principal : Dr. Krishna Kant Sharnma Nanme of the Institution
Bhagwat i Shi kshak Prashi kshan Mahavi dyal aya City : Gangapurcity, Dist.
Sawai madhopur Pincode : 322201 Accreditation Status : Cycle 2, Grade B, CGPA
2.63 Phone nunber : 9414365009 Mbobile : 9772786421 Website : htpp://bbvs.in
Emai | : anil bhagwati 123@nmai | . com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://bbvs.in/sites/default/files/Best Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institution is to produce student teachers who nmust be
sensitive to the social issues. To nmake the student teachers responsible
towards their social duties, the institution organizes various soci al
activities like rallies, canps, guest |lectures etc. The institution believes
that if the student teachers understand their responsibilities, they will be an
asset to the society and ultimtely to the nation. A responsible teacher can
produce a nunber of good citizens for the nation. It has been noticed that
passed out student teachers, wherever they have joined, have brought a good
name to the institution.

Provide the weblink of the institution

https://bbvs.in/

8.Future Plans of Actions for Next Academic Year

The institution is planning to conplete the finishing work of third fl oor
Resear ch gui de has been approved by the affiliating university and two students
have al so been allotted. Now the institution is planning to enhance the research
facilities in canpus. The institution is planning to procure nore books in the
[ibrary. The institution will extend renedial and coaching facilities to the
student teachers. The institution will involve the student teachers in nore
social activities to inculcate the feeling of social responsibility in the
student teachers. The institution is running wall nagazine activity since 2008.
We are planning to expend this platformto explore the hidden talent of the
student teachers. Newly admtted student teachers will be notivated to use
| anguage | aboratory which shall help themin renmoving their inner hesitation and
groomtheir overall personality.
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